IBEW Local 236 Health and Benefit-Fund
Complete the following information and provide us with phiotacapies of any necessary documents not
currently on file in the Fund office. (Please priut or type clearly). Participant information is required”
for debit card usage (application roust be in the Fund office by the 10th of the month to qualify for the 1% of

the following month)
PARTICIPANT: sS4
SPOUSE S5 4 DOB
Martiage certificate & date: Y- (Divor cetseparation agreements also)

Photo ID.  PARTICIPANT: SPOUSE:

INSURANCE COVERAGE: CDFHP: : BSNENY: SavRx:
If not covered under the 236 plans: .
SPOQUSE’S Coverage and Eriplayer (must attach photo copies of cards for these coverages): -

Health: PBM-
LIST ELIGIBLE DEPENDENTS-

Eligible dependents are your lawful spouse and your unmmarried children under 19 who are not employed on
a 1egular basis; and if not living with you, for whose medical care you are responsible. Your dependent
child coverage may continue up to the end of the month in which he or she attains age 25, if the child is a
full time student at an accredited school and remains your dependent. (Proof of accredited required)

Eligible Dependent’ | Relationship To Date of © Social - " Name of Accredited
First & Last Name Participant Birth teopy Security # School & Date of
required) Graduation (if -

AUTHORIZATION TO RELEASE INFORMATION

1, (print clearly), whose Social Security Number is

» hereby request and authorize IBEW Local 236 Health and
Benefit Funds to enrolf me in the IBEW Local 236 Health arid Benefit Fund WageWorks Heafth
Care Card,  understand that participation in the debit card program does not remove me from
the responsibility to adhere to the rules and regulations of the IBEW Local 236 Health and Benefit
Fund. In accordance with the applicable IRS regulations regarding health reimbtirsement
arrangement (HRA), only qualifying medical purchases on behalf of me and my eligible
spouse and dependents are allowed. Any violations of those covenants ma y resuit in
suspension or termination of my debif card account. Further, 1 will be responsible for

- reimbursement for any purchases determined to be ineligible by WageWorks,

Signed: . date:




WageWorks

EE COMMUNICATION

SUBJECT: Your Health Care Card Will Only Be Accepted at Approved Merchants.

Dear Participant,

Starting July 1, 2009 pharmacies and drug stores* will be added to the list of merchants
required to have an IRS approved inventory system in place to be able to accept the
WageWorks Heaith Care Card.

Now everywhere you shop with the Card for FSA eligible over the counter items and
prescriptions must have the IRS-approved system. Please visit www.sigis.com for the most
up-to-date list of approved merchants and www.wageworks.com/card for tips and guidance on
using your Card.

This IRS revision is an expansion of the 2008 rule that required all non-health care merchants,
such as supermarkets and warehouse stores, to have the same inventory system. These
systems ensure that the Card is only used for eligible items, which eliminates guesswork and
the need to submit receipts for verification after a purchase.

You will still be able to use your Card at heaith care providers such as doctor’'s and dental
offices, but if you use the Card for anything other than a copayment, you will most likely
receive a Card Use Verification (CUV) form with your WageWorks accouni statement.

Please remember to keep the receipts for all your Card purchases and use the CUV form at
the front of your statement to resolve all unverified Card transactions.

Sincerely,

WageWorks

* includes online pharmacies and mail order suppliers.



Open enrollment is NOW!
WageWorks Hesalth Care Card

TBEW Local 236 Health and Benefit Fund is pleased to announce that the Plan now utilizes the W/ageWotks
Health Care Card for HRA~eligible items. IBEW Local 236 Health and Benefit Fund is now one of many

nationwide providers that offers the unpatalleled convenience and flexibility of the indusfiy-leading WageWorks
Card experience.

IBEW Tocal 236 Health and Benefit Fund is in the process of setting up the cards through WageWorks,
WageWorks will still need to confirm HRA-eligible purchases lacking sufficient verification During this
transitional pariod, participants must keep all receipts and provide them when requested o venﬁ_; eligible - -
fransactions for IRS putposes.

Please nate, the WageWorks Health Care Card can only be used at the Physician/Hospital/Medical office and .
Pharmacy window and not at dentists, vision, nen-physmlan offices, nor at any regular check-out stands. You —
should inform the Phatmacy associate that you are using the WageWorks Health Care Card, and the associate will
assist them in completing the transaction.

WageWorks has added a mini-tutorial to its Teaining Center for participants that seek directions on how to use
their WageWorks C'ard at Closteo Pharmacy . Please go to the listed website to aceess it.

Reminder For Your Protectloi

What is a Health Care CUV form?

In an effort o provide you with the best service possible and to maximize efficiency and accountability for your pre-tax healih
programs, WageWorks will continue to verify all card transactions for the first 30 days from the first date of the card
tansaction, If WageWorks is unable fo auto-substantiste the card transactions per the IRS guidelines, we will agk the
participant to send in a receipt o1 repayment to the account.

The request for a rece:pt or repayment for an unverified cafd transaction will-be requested via a card use verification form
(CUV). Itis an easy-to-use document that cpables WageWorks to confiim expense validity. Participants can typically fill
these out and fax them to WageWorks in just a few minuies. Or in the case of repayments, the form will need to bo mailed to

- WageWorks. CUV forms are included with the monthly statement (either electronically or by mail) and pre-populated with all
of the transaction details initially filed as part of the card swipe information Therefore, paiticipants should wait for the form,
even if the WageWorks employse Web site has already notiffed them that a CUV request is pending. WageWorks does not
offer blank CUV forms a3 there is technical identification information that must be included which may prove confusing to
participants if we were 10 ask them for this information directly. .

_ The following five pieces of information are required to help ensure the approval of a claim:

* The date service was provided

» The type or description of service provided
# The name of the service provider

# The name of the patient

. Ihe amount of the expense incwred

Once WageWorks receives this information with the required documentation, it quickly confirms the f.ransaction and adjusts
the claim status to “verified”

Take more control over your health — and wealth— with the IBEW Local 236 Health and Benefit Fund
WageWorks Health Care Card for HRA-eligible items under your health reimbursement arrangement
(HRA), sponsored by your employer and brought o you by WageWorks. (over please>)



L

Five great reasons to participate in the HRA debit card:

> Get tax-free money. Your employer puts money info yoir HRA, youspend it— -
and you never pay income taxes on it! Your employers® puts tax-free money into
your HRA for you to spend on eligible health caze sxpenses. .

» Enjoy no-hassle reimbursement, WageWorks gives you fast, easy access to your

‘HRA You can decide to pay at the time of service - no waiting for reimbutsement

and no “out-of-pocket” cash. )

> Use it for dependenis. Eligible dependents includs anyone who qualifies under the

- tules 6f the IBEW Local 236 Health and Benefit Fund. _

> . Hundreds of eligible expenses -— tax free! Use your HRA to pay for many
eligible health cate expensés not covered by your health plan.

»  Keep control. Spend your money right away, or save it for future health care
expenses: Unused money in the card rolls over from year fo year® as long as you're
an eligible employee working for yow emmployer, even if you switch health plaus,

How do I sign-up?

Simply enroll through the IBEW Local 236 Hedlth and Benefit Fund HR A-cligiole health
plan and you'll be automatically participating in the card It's simple: ' .
»>  Complete the enclosed application form and send it in to the Fund office Al Information must be
. inéluded in order for us to activate the card. : R
- > Ifeligible, the fund office will set up your acconnt with up to $1,500.00 fiom your HRA adcount.
> To be eligjble to participate in the debit catd prograin, you must have and maintain at Jeast 2 “level
B “balance which represents one-yem 's coverage at the applicable caverage level. Currently,
based upon the coverages in place, the balance critetia are as follows; as of Janugry I, 2008, a
belance of 83,000 for singles and opt-outs, $10,400 for two-person, and $13,200 for-families (If -
- you “are no longer a member and we have no contributions for one year, you are eligible)
Then what? H
> Then, each month, Wageworks will send an accounting of your activity using the debit card to the
+ - Fund office. The Fund office will check your HRA account, and at month’s end, send the money
available in yowr HRA, up to $1,500.00, to Wageworks to bring your card balance back fo a
maximum of $1,500.00 (Ifno arc funds available, the card will be suspended temporarily). |
Each month, your card will be charged a $3.00 administrative fee, and will be replenished as long
as there are funds available in the HRA_
¥ The WagéWorks Health Care Card can only be used at the Pfi)rwiciaano,wital/Mediqal office and
Pharmacy window and wnot at denitists, vision; non-physician offices, nor at any regular check-out
stands. WageRorks reserves the right to ver ify anypur chasés it deems unsubstantiated,
> Atnotime can you chaige more than the amount available on card. When funds are no Jonger
available from yous HRA account, the card will be suspended until funds are replenished.

A-Health Reimbursement Arrangement (HRA) lets you save on everyday unreimbursed health care
expenses Uising pre-tax dollars. You can use your account for anything not covered by your health insurer
* and prescription drug manager (PBM) . .from co-pays, deductibles and preseriptions, to litetally hundreds
of everyday health caze sepvices, T '

Typically, your health care debit card covers;

~ Preseriptions for almost any medical conditionD

Co-payments, co-insurance, and deductibles — But not instuance premiums

Eye surgery, inchuding laser vision correction

Counseling and therapy -

Psychology and psychiatty

Chirepractic and acupuncture, and some other alternative treatments

YVYVYVYY

Need more information?

Please see the enroliment materials enclosed, or email help@wageworks.com. To

. talk to a trained expert who can help you take advantage of your HRA, call the
WageWorks Leéarning Center at 877-WageWorks (877-924-3967) Monday through

Friday, 8 am. to 8 p.m. Bastérn Time www.waseworks.com .
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